NMPFFA Regular Meeting

February 21st, 2008
Minutes
Meeting called to order at 1:15 pm

In attendance were ten members representing four locals from around the state.
President’s Report

Since December we have been busy with legislation in Santa Fe. Immediately after the session began on January 15th, the NMPFFA was present at the committee hearings to testify that we supported returning the firefighters overtime weekly base threshold from 40 to 53 hours per week and allowing municipalities to follow FLSA. Bill Fulginetti stated that they were estimating the cost of changing how overtime is paid to fire fighters and other partially exempt employees would be 20-30 million annually. You’re welcome, Bill.
I met with the Governor on January 21st. He said he would support our Presumptive Disability Bill this session and HB 607 was born. The language was wide open, patterned after Federal HR1142 also called the Fire Fighter Fairness Act. It was introduced by our old friend, Representative Sheryl Stapleton on January 28th. At the first house committee hearing we discovered some opposition we did not expect. John Standefer of the State Fire Marshall’s office was concerned that volunteer departments would be using their State Fire Funds supplied by the insurance organizations for medical physicals for its members and that somehow having a medical evaluation would discourage volunteers (?!!) The President of the Southwest Fire Chiefs Association Jim Fambro was also concerned about his perception that departments would have to cover volunteers across the board because they often were part of the states RMP and fought wildland fires. It was and is our intent to cover our volunteers with this presumptive law, but in the face of this resistance, we had to temporarily amend them out of the bill. 

Later I attended my first Workmans Compensation Advisory Council meeting as a new Governor’s appointee, and found that other organized labor groups opposed the bill because it did not go through their “process” which in my humble opinion is a way to water down legislation to satisfy business interests. At this point HB 607a passed the Labor & HR Committee and was on its way to the Judiciary Committee. Unfortunately we quickly ran out of time. There were many health bills ahead of ours which required more attention and time.  But it was well worth the time and effort. I now know what we need to do to pass Presumptive Disability during the 2009 sixty day session. I am meeting with Terry Slattery of the PERA Office to discuss disability retirements and the impact our bill may or may not have. Next session I am asking all our locals to get involved with a statewide lobbying effort. I will reach out to the volunteer organizations and hopefully get their support for this measure. There is information available from the other 40 states with presumptive disability laws which we can use to support our campaign. The IAFF has pledged their support as well. So look for the New Mexico Fire Fighter’s Fairness Act in 2009. It will include career and volunteer fire fighters and provide a presumption of job relatedness as it pertains to the causation of the diseases and cancers that we can prove are occupational risks.
 Secretary/Treasurers Report:

Dues have been increased to 3.30 per member per month. The total is based upon your average membership total rounded down to the nearest ten. Dues are payable monthly quarterly, semi or annually. Checks should be made payable to NMPFFA and sent to S/T John Murtagh 6608 Hood Rd NW, Albuquerque, NM 87114.

The average checking balance is the same as at the end of the year. S/T Murtagh is concerned that we are stagnant and not growing or saving. We reviewed his budget for 2007 and noticed a few areas where we could save money. Discussed were legal fees, travel expenses and per diem. Of the three, legal fees are something we can control much better by requiring estimates before agreeing to services. Per Diem was addressed at the recent Convention. Now E-board members spending long hours traveling are getting more money than those who can be finished with business in less than eight hours. To accomplish this we agreed to lower the regular per diem.
Old Business:

The State Minimum Wage Law was returned to its original state, excluding public employees. Any private fire fighters in New Mexico must be paid overtime for any hours in excess of 40 per week. A legal waiver drafted by Justin Lesky and presented during the December meeting was used successfully in a couple departments to keep municipalities & counties from cutting hours or reducing pay. In Carlsbad, the City Administrator consulted with the Union and wrote to PERA to make sure the employees contributions were paid correctly. We have their response available for other departments to review. It supports our position that nothing in the retirement system should have been impacted. Please let us know if you need a copy.
Local Reports:
Local 2850 Farmington-President John Davis reports their civil rights lawsuit was heard on February 14th. The judge ruled in the fire fighters favor on all counts! Farmington should finally see their labor ordinance rewritten. It took three years to get here, but we have made it. The effect upon Deming, Bernalillo County and Clovis will have to be determined later. The ACLU did an excellent job. Despite the illegal labor ordinance still in place, John Davis has taken some political action by writing letters to certain friendly city counselors informing them that although the fire fighters are not allowed to publicly state their support, that these individuals do indeed have their support and may tell anyone they chose. What a great way to not publicly endorse, John! Now the Farmington Fire Chief has asked the Union to approach the City Council regarding their desire to have the city pay a percentage of the Employees’ PERA contributions.
Local 1687 Carlsbad-President Robert Sanchez reports that their win in the courts over a contract arbitration pay increase is still being fought by the city. But now all the incumbent city counselors will not be running for the next term, because of the negative public opinion they received as a direct result of not implementing the arbitrator’s judgment in June 2007. The next issue the fire fighters are undertaking is getting an old out-of-service ladder apparatus replaced. They have been using investigative reporting and Channel 7 as their method to raise awareness and bring the public into the discussion. Something about a five-story nursing home with a 24 foot extension ladder leaning up against it! The fire fighters in Carlsbad have gained a very positive public opinion. Robert Sanchez will share the story of how they accomplished this change when we have the Partners in Education Program in May.
Local 244 Albuquerque- President Ahren Griego reports that the city of Albuquerque has determined to move officers around, reassigning them and reducing the overall number of positions as well. The union has been discussing this with their administration proposing alternate plans. Also of concern are the shifts worked by the arson division and how they handle the on-call hours. The city is in negotiations with the union right now. Much of this is being addressed at the table, but because of the current actions, the union leadership has to respond as well.
Local 4625 Las Vegas- Our newest local has been under fire. Las Vegas Fire Fighters have been catching some flack for their unionizing. This is how their Vice President Richard Carrillo is interpreting his recent termination. Rich states he was fired upon returning to work after taking time off for his father’s funeral in Texas. Rich had been struggling to make ends meet as it was, with a two year old son with congenital heart problems, but this termination has imposed quite a hardship on his family. We will bring this to the IAFF’s attention and see if the Legal Guardian program can help.
New Business:

The 3rd Congressional race has many candidates running for this office. Ben Ray Lujan however is the only candidate with a positive record on fire fighter issues and an understanding of what our concerns are here at home and in Washington DC. It was moved and approved to give Ben R Lujan our endorsement and our support in this important race. We hope to see him elected to Tom Udall’s old position this fall. Gallup, Los Alamos, Farmington, Raton, Las Vegas, Santa Fe, Santa Fe County and Sandoval County will all be supporting his campaign. The NMPFFA will provide campaign T-shirts to these locals at their request. Ben Lujan made a guest appearance at the meeting and discussed health care and other issues of local concern.  He spent a considerable amount of time listening to Richard Carrillo’s story about the problems the fire fighters are having in Las Vegas.
The tentative date for PEPs in May will be Friday through Sunday, May 16-18th. We will host two days of workshops with some local talent on Sunday teaching about FLSA law. On Saturday there will be at least two tracks of workshops for members. Currently we are looking at two workshop tracks. Dimensions in Leadership/Public Relations/Political Action, and Strategies and Tactics for Negotiations are the two programs we have selected for New Mexico IAFF members. Look for a mailing to be sent to the Local’s PO Box announcing the program.
Meeting was adjourned at 1645 hours.

